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IN FRANCE AND EUROPE

surveyed in 2015
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14 countries

Austria - Belgium - The Czech Republic - Finland - France - Germany - Italy -
The Netherlands - Poland - Romania - Spain - Sweden - Turkey - The United Kingdom

Older French employees among the least
happy at work

27% 39% 41% 44% 54% 71%
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Older employees’ three key expectations

of their employers
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EMPLOYABILITY OF OLDER EMPLOYEES
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WELL-BEING AT WORK
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of older employees feel that their managers
do not genuinely care about their well-being vs.
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Northern countries may offer solution
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PROACTIVE SOCIAL POLICIES:

B Improved working conditions
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of older employees say 660/0

they are often happy of older employees

at work _ _ :
vS. 39% in France rate their quality _o_f life
at work positively

vS. 29% in France
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61 0/ of older employees feel that their managers
O genuinely care about their well-being

vS. 39% in France
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Online survey carried out by Ipsos in January 2015



