
Online survey carried out by Ipsos in January 2015

vs. 39% in France

vs. 29% in France

vs. 39% in France

of older employees feel that their managers 
genuinely care about their well-being  61%

of older employees say 
they are often happy
at work

71%
66%

of older employees 
rate their quality of life 

at work positively

SWEDEN

FINLAND

THE
NETHERLANDS

PROACTIVE SOCIAL POLICIES: 

€

Improved working conditions
Tax incentives for hiring
Access to training

Employment rate for the 55 and over age category  
(INSEE) 

Sweden The Netherlands FranceFinland
46%59%60%74 %

Northern countries may o�er solution 

WELL-BEING AT WORK   

61%

33% 45%
AverageThe United Kingdom (no. 1)

of older employees feel that their managers 
do not genuinely care about their well-being vs. 

EMPLOYABILITY OF OLDER EMPLOYEES

Rate of access to training (INSEE) 

45-54  years
55-64  years

35-44  years 58%
50%

33%

25-34  years 61%

40%

18% 27%
AverageGermany (no. 1)

of older employees think that measures taken in this area are insufficient vs.

60%

20%

of older employees feel that measures taken in this area are insufficient vs. 

32%
AverageThe Netherlands (no. 1)

SKILLS DEVELOPMENT 
& TRANSFER

Older employees’ three key expectations 
of their employers 

% of employees aged 55 and over who are o�en happy at work

The Czech 
Republic

27% 71%54%44%41%39%
France The United 

Kingdom
Germany Sweden The  

Netherlands

Older French employees among the least 
happy at work 
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